To start

/ Review qualification Ievem

across all sessions to see if
your centre would qualify

* Discuss if centre has the
required people to
support all sessions if
whanau/members are
away.

* Decide if centre wishes to
take on extra
responsibilities in order to
get quality funding rate.

* If relevant, consider
the extra cost involved in
an extension to the
employee hours.

* Discuss with your CA

o

for this extra funding level.

How to move to quality funding

Things to consider

/Whatqualificationsare \

needed? Check here
* Can every session meet these
requirements?
Note: ALL quals must be present
for quality funding (not just PR).
Discretionary funding must be
used if not met
*  Will this impact on
other sessions? (eg Space)
* Do you have an employee?
If so, this will impact
on their employment
agreement.
Please note as this
is employment related,
these discussions and
any decisions about employment
must only be held by the
employee’s line manager. Contact

your RSL who will begin a
conversation with the employee.

Actions to take

/ Contact RSL to complete \

the forms required.

¢ RSL to confirm with centre
once this has been
completed.

Note: The application needs to
be made with a future date
for the quality funding

Who:
Centre Members

Who:
Centre Members & CA
review this

What next

* Wait for confirmation
from the RSL that
the licence change has
been processed and
received.

Review

* Centre to review the
use of discretionary
days and supervision
plans termly to ensure
quality funding is still
obtainable.

¢ Communicate with RSL
if you wish change

to start (it can't be backdated) back to standard.
Who: CA
Communicates to RSL on centres Who: Centre Members Who:

behalf or Centre communicates
directly to RSL

Playcentre ?y

communicate to RFA

Centre members/ RSL

“Whanav tupv ngafuhi — families growing fogefher”


https://www.playcentre.org.nz/resource-centre/people-requirements/
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